
B-School Deans Say There is an Increase in Minority Faculty and Applicants  
Minority professors are better preparing students for career in business 

The PhD Project Study finds 
 

Montvale, NJ. October, 2008- A survey of business school deans at U.S. colleges and universities 
finds that a majority (72%) of them have seen an increase in the percentage of minority (African-, 
Hispanic-, and Native American) staff compared to 10 years ago. Also, more than half (55%) see an 
increase in minority applicants for faculty positions. Seven in ten (69%) of the deans report that 
students are better prepared for a career in business when they had a minority business professor or 
doctoral teaching assistant. 
 
The survey was conducted by the Bernard Hodes Group on behalf of The PhD Project, a multi-
million dollar corporate and academic-led effort, founded and administered by the KPMG 
Foundation, to increase minority representation among business professors.  Since The PhD Project 
was founded in 1994, the number of minority professors at U.S. business schools has tripled, from 
294 to 941. Further, nearly 450 minorities are currently enrolled in doctoral programs and will take a 
place at the front of the classroom within the next five years.  
 
“The PhD Project’s goal is to diversify the front of the classroom as a means to attract minorities to 
study business and better prepare all students for a diverse society and work environment,” says 
Bernard J. Milano, President of the PhD Project and the KPMG Foundation, lead sponsor of The 
PhD Project. “As the survey reveals, we are making strides, but more still needs to be done. That is 
why the work of The PhD Project is so vital.” 
 
Other results from the business school deans’ survey include: 

 Two thirds of deans (65%) believe that minority business professors are better 
preparing all students to handle diversity issues in the corporate world. 

 Four fifths of deans (80%) say that the corporate world is more welcoming for 
minorities today than it was 10 years ago. 

 
When asked: In comparison to non-minority professors/teaching assistants, how are minority 
professors/minority doctoral teaching assistants impacting these aspects of your business program?   

 73% of respondents said that minority professor and/or minority doctoral teaching 
assistants are having a positive impact on career mentoring of minority students. 

 70% of respondents said that minority professor and/or minority doctoral teaching 
assistants are having a positive impact on attracting minority students. 

 68% of respondents said that minority professor and/or minority doctoral teaching 
assistants are having a positive impact on the education of minority students. 

 
There were 60 respondents to the deans’ survey; 38% from doctoral granting institutions and 62% 
from non-doctoral granting institutions. 
 
Some of America’s top companies and academic organizations support The PhD Project. They are: 
KPMG Foundation, Graduate Management Admission Council, 212 Participating Universities, Citi 
Foundation, AACSB International, AICPA, Robert K. Elliott, JPMorgan Chase Foundation, 
Goldman, Sachs & Co., Hewlett-Packard Company, DiversityInc, The Merck Company Foundation, 
Dow Chemical Company, Dixon Hughes PLLC, John Deere Foundation, Rockwell Collins, ACT-1 
Group, Wal-Mart Stores, Inc., California State University System, Microsoft Corporation, The 
Schwan Food Company, CIGNA, Sun Microsystems, and American Marketing Association. 
 
For a copy of the full survey reports, or to learn more about The PhD Project, please visit: 
http://www.phdproject.com/inthenews_surveys.html or contact Lisa King, MediaImpact: 646-234-
5080. 


